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SCDV10101253D


DEPARTMENT OF THE ARMY
Vacancy Announcement Number: SCDV10101253D

Changes to the Job Announcement: This announcement is amended to change the closing date from 14 April 2010 to 30 April 2010

Opening Date: March 25, 2010

Closing Date: April 30, 2010

Position: 

Physical Scientist (Forensic Computer Examiner), GS-1301-11/12, 13

Salary:
$59,987.00 - $111,148.00 Annual

Place of Work: 
US Army Criminal Investigation Laboratory, Forensic Analysis Division, Fort Gillem, GA

Position Status: 
This is a Permanent position. -- Full Time 

Number of Vacancy:
01

Duties: Manage data based information evidence as an expert Physical Scientist (Forensic Computer Examiner) in the Digital Evidence Branch. You will be responsible for conducting specialized visual and/or computer based examinations of computers, related peripheral equipment and other automation/data storage devices; such as cell-phones, personal data assistants; as well as various forms of computer media. The purpose of these examinations is to recover data and other forms of evidence, form an opinion regarding, history, alteration or manipulation of the evidence or to increase intelligibility and extract information not generally discernible with conventional methods. The evidence is irreplaceable physical and automated information evidence submitted by military law enforcement and other agencies in connection with criminal investigations. Must prepare Professional written reports of findings and present expert testimony in courts-martial and other judicial and administrative proceeding. 

About the Position: This position may be filled at the GS-11, 12 or full performance 13 grade level. USACIL provides forensic support to criminal investigations with evidence examinations in drug chemistry, trace evidence, serology/DNA, latent prints, questioned documents, imaging and technical services, and firearm and toolmarks. CONDITIONS OF EMPLOYMENT:1. Physical Requirements: Obtain and pass a medical examination prior to employment. Annual OSHA Surveillance is recommended and available. 2. Heavy Lifting (in excess of 40 lbs.) is required. 3. Travel for extended periods of time will be required in response to crime scenes, courts and life-cycle training worldwide. Travel is required 15% of the time. 4. Must participate in DNA/LP profiling database within the USACIL. 

Selective Placement Factors: 1) Must have testified in a court of law as an expert witness in Computer Forensics and 2) Must have routinely worked as a forensic examiner within the last 24 months. 

Who May Apply: (Click on Who May Apply) 

  All U. S. citizens and Nationals with allegiance to the United States. 

Qualifications: Click on link below to view qualification standard. 
General Schedule 
  BASIC REQUIREMENT: Degree: physical science, engineering, or mathematics that included 24 semester hours in physical science and/or related engineering science such as mechanics, dynamics, properties of materials, and electronics. OR Combination of education and experience--Courses equivalent to a major, as shown above, plus appropriate experience or additional education equivalent to a major, as shown above, plus appropriate experience or additional education. FOR GS-11, In addition to the basic requirements, applicant must have one year of specialized experience equivalent to GS-9 or equivalent pay band in the federal civilian service in forensic computer analysis in processing physical evidence and crime scenes as is evidence by experience in forensic database examinations. Applicants must demonstrate knowledge of the techniques, procedures and instruments and equipment in forensic examination and analysis of data based evidence. FOR GS-12, In addition to the basic requirements, applicant must have one year of specialized experience equivalent to GS-11 or equivalent pay band in the federal civilian service demonstrating skills as a forensic examiner in computer analysis as is evidence by experience in database processing of physical evidence. Must demonstrate the following knowledge’s, skills and abilities 1) knowledge of the techniques, procedures and instruments and equipment in forensic examination and analysis of data based evidence. 2) Skills and ability to prepare clear, concise and accurate laboratory reports of analysis, FOR GS-13, In addition to the basic requirements, applicant must have one year of specialized experience equivalent to GS-12 or equivalent pay band in the federal civilian service demonstrating skills in processing physical and data based information evidence as an expert Physical Scientist (Forensic Computer Examiner. Must demonstrate the following knowledge’s, skills and ability 1) Expert skills in analyzing and evaluating forensic related physical and database information. 2) Skill in analyzing, evaluating, consolidating, and furnishing findings of examinations conducted. 3) Ability to prepare Professional written reports of findings and present expert testimony in courts-martial and other judicial and administrative proceedings. ICTAP:Surplus or displaced Federal Civil Service employees must be rated well qualified in order to be considered under the ICTAP programs. In order to be rated well qualified for this position, you must receive a rating of 90 or above, excluding veterans preference, if applicable. VETERANS PREFERENCE: For information on veterans preference, please refer to the following website: http://www.opm.gov/veterans/html/vetgude.asp. MILITARY SPOUSE PREFERENCE:For information on military spouse preference, please refer to the following website: http//www.cpms.osd.mil/fas/staffing/pdf/st006.pdf 

  GS-11: Bachelor's degree directly related to this occupation and 1 year of experience directly related to this occupation equivalent to the next lower grade level, or 3 years of progressively higher level graduate education leading to a Ph.D. degree or Ph.D. or equivalent doctoral degree. 

  GS-12 and above: Bachelor's degree directly related to this occupation and 1 year of experience directly related to this occupation equivalent to the next lower grade level. 

  Education can be substituted for experience. Review the qualification requirements for specific information. 

  Only degrees from an accredited college or university recognized by the Department of Education are acceptable to meet positive education requirements or to substitute education for experience. For additional information, please go to the Office of Personnel Management (OPM) and U.S. Department of Education websites at - http://www.opm.gov/qualifications and http://www.ed.gov/admins/finaid/accred/index.html 

  The experience described in your resume will be evaluated and screened for the Office of Personnel Management's basic qualifications requirements, and the skills needed to perform the duties of this position as described in this vacancy announcement. Resumes are rated using a numeric rating procedure. Qualified candidates will be assigned a raw score between 70 and 100 based on possession of job-related skills. Additional points for veterans' preference will be added to the raw score, as appropriate. 

Other Information:(Click on Other Information) 


  To successfully claim veteran's preference, your resume/supplemental data must clearly show your entitlement. Please review the information listed under the Other Requirements link on this announcement or review our on-line Job Application Kit. 

  Noncompetitive promotion potential to target grade. 

  The Department of Defense (DoD) policy on employment of annuitants will be used in determining eligibility of annuitants. The DoD policy is available on http://www.cpms.osd.mil/ASSETS/E8AB932EA1E44617BAC7222922E42A62/DoDI140025-V300.pdf 
  Salary includes applicable locality pay or Local Market Supplement. 

  In accordance with section 9902(h) of title 5, United States Code, annuitants reemployed in the Department of Defense shall receive full annuity and salary upon appointment. They shall not be eligible for retirement contributions, participation in the Thrift Savings Plan, or a supplemental or redetermined annuity for the reemployment period. Discontinued service retirement annuitants (i.e., retired under section 8336(d)(1) or 8414(b)(1)(A) of title 5, United States Code) appointed to the Department of Defense may elect to be subject to retirement provisions of the new appointment as appropriate. (See DoD Instruction 1400.25, Volume 300, at http://www.dtic.mil/whs/directives.) 

  Temporary Duty (TDY) travel is 15 percent. 

Other Advantages: BENEFITS: The Department of Army offers excellent benefits programs some of which may include: Comprehensive health and life insurance, Competitive salaries, Generous retirement programs, paid holidays, sick leave, and vacation time, Flexible work environment and alternate work schedules, Paid employment related training and education, Possible student loan repayment, Payment of licenses, certification, and academic degrees as applicable, Bonuses, incentives, and awards. 

Other Requirements:(Click on Other Requirements)


  Must be able to obtain and maintain a Secret security clearance. 

  A medical examination is required. 

  You will be required to provide proof of U.S. Citizenship. 

  If selected, official college or university transcript must be submitted. 

  Male applicants born after December 31, 1959 must complete a Pre-Employment Certification Statement for Selective Service Registration. 

  Direct Deposit of Pay is Required. 

  Applicants claiming veteran's preference must clearly show an entitlement to such preference on the resume/supplemental data submitted. 

  Failure to provide all of the required information as stated in the vacancy announcement may result in an ineligible rating or may affect the overall rating. 

  One year trial/probationary period may be required. 

How to Apply: (Click on How to Apply) 

  Resumes must be received by the closing date of this announcement. 

  Self-nomination must be submitted by the closing date. 

  Resume must be on file in our centralized database. 

  Announcements close at 12:00am (midnight) Eastern Time. 

If your resume is currently in our central database, you may click here to Self Nominate 

Click here to use the Army Resume Builder to create your resume. Follow the instructions in this vacancy announcement to apply for the job. 

Point of Contact: Central Resume Processing Center, 410-306-0137, applicanthelp@cpsrxtp.belvoir.army.mil 

THE DEPARTMENT OF DEFENSE IS AN EQUAL OPPORTUNITY EMPLOYER
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